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Who we are

Putting ability first

Remploy is the UK’s leading provider of sustainable
employment opportunities for disabled people and those
experiencing complex barriers to work.
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Our History

Putting ability first

« Qur origins date back to 1945.

« After WWII, civilians and military
personnel injured during the conflict
needed work opportunities.

« Remploy was established with a
government grant in 1946.

« Sheltered employment was
established in a factory in Bridgend.
« The factory network expanded and a  Remploy began making violins and
. T . furniture in a factory in Bridgend
series of specialist businesses
evolved.

« At one stage Remploy employed
more than 10,000 people directly.
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Who we are —
Putting ability first

Remploy is one organisation that operates through two
iInterdependent business units to deliver a broad portfolio of
products and services that addresses the needs of

iIndividuals and organisations.

Employment Services
working for disabled and disadvantaged people
working with employer organisations

comprehensive range of tailored work and a hatter fulure
wellbeing solutions for disadwantag ed
g Emplu’mﬂ“t people through Erl'lﬂ-l'prlﬁﬂ

Eﬂﬂ'll:ﬂl sustamakle Buslnm

employrment

Enterprlse Business
unigue working and learning opportunities
in entrepreneurial, commercial environments
delivering value added goods and services
to customers in many different sectors
throughout the UK and beyond
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Our Vision

Putting ability first

Our Vision: We believe sustainable
employment is key to a brighter future,
creating significant personal, social
and financial outcomes for all.

¢ Alao

&
N m\ Remploy Introduction to VOGC ECF 5
- o’

S
.fu\.‘

. PO!/)/

« o

= SR

S¢ N

Z /
N

§ .Tr«(g

=



_ |
Our Mission

Putting ability first

Our Mission: to transform the lives of
disabled people and those
experiencing complex barriers to work
by providing sustainable employment
opportunities.
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Supporting disabled and disadvantaged people

Putting ability first

Putting ability first

« Enduring belief in the ability of disabled
and disadvantaged people

« Focus on what people CAN do rather
than on what they can't

« Change attitudes and beliefs to “| can do that for you!”
overcome barriers

« Help individuals realise their full potential
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About Remploy

Putting ability first

« Last year over 10,000 people gained skKills
and found employment with Remploy’s help

« By 2012, we will support 32,000 people into sustainable
employment each and every year

« Remploy is opening branches across the UK to support
the recruitment needs of disabled people and employers
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Our Employment Services

Putting ability first

National coverage, local service

State of the art Branches

Edinburgh

Candidate Development Plans

Candidates with real skills

London

@ Existing branches
O Proposed branches
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Remploy Branches

Putting ability first

* 40 branches nationwide
45+ by end 2010
« Open and accessible

« Employment Advisors help with:

— structured programme of
careers advice

— work skills development
— access to IT training

— help with writing CVs

— interview coaching

— Jjob search
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Working with candidates

Putting ability first

*  Remploy focuses on ability and the individual needs of disabled
jobseekers.

« To prepare people for the move into employment Remploy offer a
range of services to develop jobseekers' skills including;

Pre-employment training
Vocational skills programmes
In-work benefit calculations
Interview techniques & CV writing
Confidential advice

Structured personal development
Confidence building techniques
Access to latest vacancies
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Remploy

Putting ability first

Customer Journey to Employment

City centre '@ \es will (&N 1ob search
|::-riénteerin!.'_| j' ﬁ\ﬂdu jrw & and application
(@) 2 ca
e Attitude/ Mo
Specialist feeling @int&wiawe

support Barriers motivated
S Employer
s days

overcome

progresses

Work

Creating placement

an action plan

First

appointment e

P
il =
~ Handling
T__aakr_n rejection
working o Interview ﬁ)"
-~ Job searching preparation =
and application Sfress

Work standards @ @management The joume}' R

: Anger - :
Communication @ i manageﬁn&nt A choice of recruitment
Customer  confidence and development modules

senfice building
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Retention Service
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« Support for staff experiencing ill health affecting day to day role
— Skills assessment

— Job coaching

- Work alongside employer to assess suitability of reasonable

adjustments
* Look at alternative roles within host organisation

* Re-deployment with alternative employers
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Remploy
Putting ability first

We work with over 3,500 businesses and organisations across the UK.
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part of the \WAL*MART family transforming travel

Royal Mail




Partnership with The Vale of Glamorgan Council

Putting ability first

O Open lines of communication
O Remploy has visibility of VOGC’s external vacancies
O Remploy is part of the Equalities Consultative Forum

0 Work Placement Opportunities

UPCOMING PROJECTS:
» SRO Partnership
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What our customers say
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“The local Remploy team took the time to truly TESCO
understand the requirements needed for the
different roles in Tesco Express. As a result
we have employed nine Remploy candidates.

The commitment shown by Remploy
candidates to gain employment was very
noticeable during their interviews.”
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“We find that people with disabilities are 10 per cent
less likely to leave us. Retention is better and we also
have an improved absenteeism record. Certainly,
commitment to the job is absolutely massive."

Remploy
Putting ability first

part of the WAL*MART family

David Smith, People Director, Asda
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Thank You! Any questions?

Putting ability first
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