VALE of GLAMORGAN

ﬂ# Agenda Item: 10
e
(= e

BRO MORGANNWG

Meeting of: Council
Date of Meeting: Monday, 29 September 2025
Relevant Scrutiny
: Resources
Committee:
Report Title: Amendments to the Council’s Constitution

To enable Council to consider amendments to the Council’s Constitution
Purpose of Report: recommended by the Monitoring Officer following review of and
consultation on aspects of the Constitution

Victoria Davidson, Monitoring Officer / Head of Legal and Democratic

Report Owner: Services

Victoria Davidson, Monitoring Officer / Head of Legal and Democratic

Responsible Officer: Services

Elected Member and

This report does not require consultation to be undertaken.
Officer Consultation:

Policy Framework: This is a matter for decision by Full Council

Executive Summary:
To obtain Council’s approval for the following elements to the Council’s Constitution to be
considered by Full Council:

e Toinclude the new additions within the Constitution as outlined within paragraph 2.2 of
the report

e To update the amendments relating to Scrutiny as outlined within paragraph 2.3 of the
report

e To update the amendments relating to Contract Procedure Rules as outlined within
paragraph 2.5 of the report

e To update the amendments relating to Officer Delegations as outlined within paragraph
2.6 of the report

e To update the amendments relating to Members’ Allowance Scheme as outlined within
paragraph 2.7 of the report

e To amend and update minor elements of the Constitution for factual accuracy as
identified during an annual review exercise undertaken during the summer, included
within Appendix A.




6.

1.
1.1

1.2

1.3

Recommendation

TH AT the new additions to the Council’s Constitution as detailed in paragraphs 2.2
of this report be approved by Full Council and that the Constitution be updated
accordingly.

THAT the amendments related to Scrutiny in the Council’s Constitution as detailed
in paragraphs 2.3 of this report be approved by Full Council and that the
Constitution be amended accordingly.

T H AT the amendments related to changes in the officer delegations and contract
procedure rules in the Council’s Constitution as detailed in paragraphs 2.4 to 2.5 of
this report be approved by Full Council and that the Constitution be amended
accordingly.

T H AT the amendments related to changes in the structuring of Members’
Allowance Scheme in the Council’s Constitution as detailed in paragraph 2.6 of this
report be approved by Full Council and that the Constitution be amended
accordingly.

T H AT Council notes the minor amendments (Appendix A) made within the
Constitution (as supported by the Monitoring Officers ability to make minor
amendments — outlined within 2.6.2 in the Council’s Constitution)

Reason for Recommendation
To update the Constitution to reflect amendments as outlined within the report.

Background

The Constitution remains under review on an ongoing basis. During Summer
2025, a larger review was undertaken to reflect upon the accuracy of the
Constitution. Under Section 2.4 of the Constitution the Monitoring Officer / Head
of Legal and Democratic Services has a duty to monitor and review the operation
of the Constitution to ensure that the aims and principles contained therein are
given full effect. As part of this, a key role is to make recommendations to Full
Council for ways the Constitution could be amended so that current democratic
processes operate effectively and efficiently being mindful of arrangements in
other comparable Local Authorities.

Having a Constitution which is reviewed and updated regularly serves a valuable
and relevant purpose by striking a fair balance between the interests of the
various groups within the Council e.g. between the largest political group and
opposition group, between all Councillors and between Councillors and officers.

Most importantly the Constitution needs to enable the Council to operate
effectively. It must deliver:

- good governance behaviours;



- effective officer / Member relationships;

- clear and effective decision-making;

- strong accountability;

- clarity and consistency.

2. Key Issues for Consideration

2.1

2.2

The Monitoring Officer / Head of Legal and Democratic Services has fully
considered all aspects of the Constitution and in the interests of good
governance, consistency and public participation recommends to Full Council
amendments as below in relation to aspects of the Constitution.

New additions

The reporting of Joint
Committees, namely
through their minutes,
shall be presented at
Cabinet to note on a
six-monthly basis.

Section Current | Parag | New Addition Reason for change
Page No | raph
No
Section 4: 45 New | When a Motion is The introduction of the
Council passed, these will be ongoing monitoring of
monitored on an motions agreed by Full
Annual basis to support | Council will allow for an
good governance, opportunity to understand
ensure the appropriate | the impact of the work of
actions are being taken, | the collective Council.
and that the desired
impact is being
achieved because of
the motion.
Section 10: | 89 New Reporting of Joint Following a request from
Joint Committees Governance and Audit
Committees Committee on 215t July,

2025 to consider how the
Council maintains
oversight of Joint
Committees, it has been
agreed that they be
reported to Cabinet on a
six-monthly basis to
provide oversight.




2.3

2.4

Amendments related to Scrutiny functions

for Services. All above
threshold tenders are

10% of the evaluation
criteria.

required to have social
value as a minimum of

Section Current Parag | Amendments Reason for change
Page No | raph
No
Section 7: 72 7.44 Annual Report At the joint Performance
Scrutiny The work of Scrutiny Scrutiny (July 2025), it was
will be reported recommended that the
annually to the Full Scrutiny Committee
Council highlighting it’s | Annual Report be
work in the municipal integrated into the Annual
year, with Self-Assessment Report.
recommendations for Changes to wording allow
their future Work for flexibility in approach
Programmes alongside | to give future
amendments to consideration to this.
working methods if
appropriate.
Section 25: 325 New | To participate in the This was omitted in error
Members Scrutiny Chairs and during the Reshaping
Role Vice-Chairs group to constitutional changes and
Descriptions help shape best is an update to reflect the
— Scrutiny practice in Scrutiny in work currently being
Chair the Council and undertaken by Scrutiny
contribute to cross- Chairs.
committee learning
Contract Procedure Rules
Section Current | Paragraph | Amendments Reason for Change
Page No
No
Section 18: | 201 18.12.1c | Social Value must bea | At Cabineton 4
Contract tender requirement at | September, 2025, it was
Procedure £0.250M for Works agreed following
Rules and above Threshold consideration of the

Procurement Policy and
Strategy that the
constitution be updated
to include the
requirement of social
value.




2.5

2.6

Officer Delegations:

Section Current | Paragraph | Amendments Reason for Change
Page No
No

Section 26: 366 New Authority to enter To delegate authority as

Officer into agreements needed within the

Delegations pursuant to Council in the delivery of

paragraph 11(2)(b) functions.

Head of of Schedule 3 to the

Neighbourho Flood and Water

od Services Management Act

and Transport 2010 and ditto with

and authority granted to

Operational enter into

Manager — agreements and

Engineering bonds pursuant to

and, only ...the Flood and

where Water Management

indicated, Act 2010.

Engineering

Manager -

Environment

Members’ Allowance Scheme

Section Current | Paragraph | Amendments Reason for Change
Page No | No

Section 27: | 392 New Removal of 27.1-27.7 | The current Members

Member and replacement with | Allowance Scheme

Allowances amended text. section of the

Scheme constitution is updated

The Vale of
Glamorgan Council is
required to provide
an allowance for
Members and to
agree, publish and
maintain an annual
Schedule of Member
Remuneration.

The Schedule of
Member
Remuneration sets

on an annual basis,
based upon changes
from the DBCC (formerly
IRPW), and this
duplicates information of
which the Council has a
statutory duty to publish
on the website. The
proposed wording
ensures that the
Constitution is
signposting to the latest
relevant information and




out details of the
specific payments
that it intends to
make to Elected
Members and Co-
opted Members in
accordance with the
levels of
remuneration and
allowances
determined by the
Democracy and
Boundary Commission
Cymru.

It provides details of
the remuneration of
Members through the
payment of a Basic,
Senior or Civic Salary
and fees which are
payable to our own
Members and
statutory Co-opted
Members. The
Schedule also
provides details of the
Care, Travel and
Subsistence
Allowances which
apply and is updated
annually.

To view further
information and the
latest allowances for
Members, please click
here.

is maintaining a singular
version of information.

3. How do proposals evidence the Five Ways of Working and contribute

3.1

to our Well-being Objectives?

The proposals contained in the report ensure that the Council can continue to
meet its statutory obligations, operational service delivery, strategic aims and

wellbeing objectives.



https://www.valeofglamorgan.gov.uk/en/our_council/Council-Structure/councillors/Schedule-of-Member-Remuneration.aspx

4. Climate Change and Nature Implications
4.1 None as a direct result of this report.

5. Resources and Legal Considerations
Financial

5.1 None as a direct result of this report.

Employment

5.2 None as a direct result of this report.

Legal (Including Equalities)

5.3 The Council is required to comply with the relevant legislation requirements.
Relevant legal considerations are set out in the body of the report.

6. Background Papers
Councils Constitution



Appendix A - Constitutional Minor Amends

Section

Current

Revision

Reason for Change

1.2.1

The Council is comprised of forty
seven Councillors

The Council is comprised of fifty four
Councillors

Updated to reflect the correct number
of Councillors following the last period
of local government re-organisation.

1.2.3

Whilst the Constitution is very long,
we hope that you will find it easy to
use. We have spent a lot of time
trying to make it as easy to follow as
is possible with such a long and
complex legal document.

Removal of comment

Proposed removal as statement does
not add value to Constitution.

222

Corporate Management Team

Strategic Leadership Team

Updated to reflect current
organisational structure terminology.

222

Single Integrated Plan (SIP)

Removal

Proposal removal as this plan no
longer forms part of the Council’s
strategic planning framework, and has
been superseded by subsequent
legislation, namely Well-being of
Future Generations Wales Act
(including dissolution of Local Service
Boards).

2.8.2

The Monitoring Officer will give a
printed copy of this Constitution to
each Member of the Council upon
delivery to him/her of that individual’s
declaration of acceptance of office on
the Member first being elected to the
Council and thereafter ensure that an
up-to-date version is available for
inspection and published on the
Council’s website.

Removal of the word “printed”

Removal of paper copies mandate to
allow for individual member choice
around print versus digital, and to
signpost to digital resources, which
are more up to date and maintained
on a regularly basis (whereas paper
versions do not allow for easy
changes), whilst also aligning to the
Council’s print strategy.




Section

Current

Revision

Reason for Change

3.3.1

As a Member of the Council, you have
the same rights as members of the
public. In addition to these rights you
also have the following rights:
to request the inclusion of an item on
any Scrutiny Committee by submitting
a “Request for Consideration” form;
to request that any decision of
Cabinet be put on hold pending
consideration by the relevant Scrutiny
Committee by using the “Call-In”
procedure, details of which can be
found in Section 7.

As a Member of the Council, you
have the same rights as members of
the public. In addition to these rights

you also have the following right:

to request that any decision of
Cabinet be put on hold pending
consideration by the relevant Scrutiny

Committee by using the “Call-In”

procedure, details of which can be

found in Section 7.

Removal of “to request the inclusion
of an item on any Scrutiny Committee
by submitting a “Request for
Consideration” form” as members of
the public also have this right via this
form on the Council’s website.

4.3

The Single Integrated Plan
This replaces four of the existing
plans and strategies which formed
part of the Policy Framework, namely
the Community Strategy, the Children
and Young People’s Plan, the Health,
Social Care and Wellbeing Strategy
and the Community Safety
Partnership Plan.

Removal

Removal as this is no longer
legislatively relevant as has been
superseded by the Corporate Plan.

4.17

Multi Location Meeting Policy

Removal of full policy

The policy is currently included in
entirety. Proposed removal and to link
to the appropriate place on the
website, as this policy is published
separately and reviewed on a cyclical
basis.

4.33.1

The Council will continue to undertake
its calendar of meetings by use of
virtual platforms until Welsh

Removal

Proposed to be removed in full as
COVID19 no longer relevant in this




Section

Current

Revision

Reason for Change

Government COVID 19 restrictions
are lifted. Meetings of the Council that
are open to the Public will be live
streamed from 1st May 2021 (subject
to some exemptions®), with
accessibility for the Public to view
Council meetings being provided via
the Council’s website. Where the
Council has provision for Public
speaking at meetings, persons who
have registered to speak together with
any expert witnesses required to
attend, will be forwarded a direct link
to attend a meeting.

context, and content superseded by
the Council’s existing MLM policy.

4.33.2

On the lifting of Welsh Government
COVID 19 restrictions Hybrid
meetings will be introduced i.e. a
meeting solution that enables persons
who are not in the same place to
attend meetings, both physically and
remotely. Meetings of the Council
that are open to the public will be held
via this method and the Council’s
website will provide details of
accessibility.

The Council operated a MLM policy
i.e. a meeting solution that enables
persons who are not in the same
place to attend meetings, both
physically and remotely. Meetings of
the Council that are open to the public
will be held via this method and the
Council’'s website will provide details
of accessibility.

Updated terminology to reflect post
COVID environment.

4.34

Electronic Broadcasts of Meetings
Ordinary meetings of the Council will
be broadcast live electronically on the
Council’s website so that members of
the public not in attendance at the
meeting can see and hear the

Electronic Broadcasts of Meetings
Ordinary meetings of the Council will
be broadcast live with electronic links
directing viewers available on the
Council’'s website so that members of
the public not in attendance at the

Updated to reflect change in hosting
provider from Civico to VPAV
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Section

Current

Revision

Reason for Change

proceedings. Copies of the meeting
will be available for six years after the
meeting.

meeting can see and hear the
proceedings. Copies of the meeting
will be available for six years after the
meeting.

Changes to the remuneration of the
Chief Executive should only be

Changes to the remuneration of the
Chief Executive should only be

Updated as Democracy and Boundary
Commission Cymru now undertaking

12.9.2.6 | determined following consultation with | determined following consultation with .
: the functions of the Independent
the Independent Remuneration Panel | the Democracy and Boundary .
. Renumeration Panel for Wales
for Wales. Commission Cymru
The Standing Joint Secretary to the
The Standing Joint Secretary to the Forum will be the.Head of Human
: Resources. (In his / her absence the .
Forum will be the Head of Human , Updated to reflect changes in
: Operational Manager — L "
14p (6) | Resources. (In his/ her absence the I organisational structure position
. Organisational Development and
Operational Manager for Human . . names.
. : Learning or Operational Manager —
Resources will act as substitute) : :
Employee Services will act as
substitute)
Removal of privacy notice from within
Page | Speaking at Planning — removal of Removal of full privacy note the Constitution as registered
237 privacy notice P y speakers are advised of this during
the registration process.
On occasions where physical space On occasions where physical space
for attendance at a meeting may be Phy: P Removal of COVID19 reference as no
20.1 - for attendance at a meeting may be o
limited (e.g. as a result of the COVID limited longer relevant in this context.
pandemic)
Removal of privacy notice from within
20.17 Speaking at Scrutiny — removal of Removal of full privacy note the Constitution as registered

privacy notice

speakers are advised of this during
the registration process.
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