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SENIOR MANAGEMENT APPOINTMENT COMMITTEE

Minutes of a Remote meeting held on 18t September, 2025.
The Committee agenda is available here.
The recording of the meeting is available here.

Present: Councillor L. Burnett (Chair); Councillor B.E. Brooks (Vice-Chair);
Councillors G.D.D. Carroll, E. Goodjohn, Dr. I.J. Johnson and E. Williams.

314 ANNOUNCEMENT —

Prior to the commencement of the business of the Committee, the Operational
Manager — Democratic Services read the following statement: “May | remind
everyone present that the meeting will be live streamed as well as recorded via
the internet and this recording archived for future viewing”.

315 MINUTES -

RECOMMENDED — T H A T the minutes of the meeting held on 15™ July, 2025 be
approved as a correct record.

316 DECLARATIONS OF INTEREST —

No declarations of interest were received.

317 RECRUITMENT AND SELECTION DETAILS FOR THE POST OF HEAD
OF CORPORATE LANDLORD (DCS) —-

The Director of Corporate Resources presented the report which set out the
recruitment and selection arrangements for the post of Head of Corporate
Landlord.

The Chair sought clarity surrounding the location of the role, as the nature of the
position meant there would be a need to revisit Council assets across the County,
to which the Director of Resources responded around the need for the postholder
to maintain a presence within the Vale of Glamorgan, with a minimum of 2 days in
person to provide visible leadership.

Councillor Carroll asked if the position would require approval by Full Council, to
which they were advised that the Constitution indicated that only statutory
positions such as Monitoring Officer and Section 151 Officer required Council
approval, but that a report would be provided to Council to note the appointment.
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It was proposed to advertise the posts (both internally and externally) as soon as
practically possible with the process likely to commence at the end of October
2025, with interviews being held in November and December 2025.

RESOLVED -

(1)  THAT Senior Management Appointment Committee approve the
recruitment and selection arrangements at this meeting of the Committee as
described for the position in the body of this report.

(2) THAT delegated authority be granted to the Director of Corporate
Resources, in consultation with the Leader/Cabinet Member for Performance and
Resources, Head of Finance/S151 Officer and Head of Human Resources and
Organisational Development to progress:

a. advertising the positions;

b. progressing the necessary arrangements for long-listing and any
necessary assessment of candidates in advance of shortlisting;

c. drawing up a final short-list for interviews, the interviews of which will be
undertaken by future meetings of this Committee; and

d. agree costings and resource requirements relating to the processes
required to pursue the recruitment and processes.

Reasons for decisions

(1)  To ensure the appointments are progressed in accordance with the
requirements of the Council's Constitution

(2)  To allow matters to be progressed in advance of the final stage of
recruitment.
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