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Policy Framework:

This is a matter for decision by the Standards Committee.

Executive Summary:

e To provide Standards Committee with an update in respect of the work of the
Adjudication Panel for Wales.

e The report covers the period 1 April 2024 — 31 March 2025.

e Members’ attention is drawn to Case Summaries at Section 3 of the document.




Recommendation

1. Committee is asked to note the contents of the Annual Report April 2024 to March

2025 of the Adjudication Panel for Wales.

Reason for Recommendation

1. For Committee information and consideration.

1. Background

11

1.2

13

The Adjudication Panel for Wales (APW) is an independent tribunal that has been
set up to determine alleged breaches against an authority’s statutory Code of
Conduct by elected and co-opted members of Welsh county, county borough and
community councils, fire and national park authorities. The APW was established
under Part Ill of the Local Government Act 2000.

The APW'’s Function The Code of Conduct for an authority provides its members
with a set of standards expected of them in public life. The Code of Conduct
covers various requirements as to how members should conduct themselves and
includes requirements in relation to equality, personal and prejudicial interests,
confidential information, their authority’s resources and the need to avoid
bringing their office or authority into disrepute.

The APW has two statutory functions in relation to breaches of the Code of
Conduct:

e toform case or interim case tribunals (“Case Tribunals”) to consider
references from the Public Service Ombudsman for Wales (PSOW), following
the investigation of allegations that a member has failed to comply with their
authority’s Code of Conduct; and

e to consider appeals from members against the decisions of local authority
standards committees that they have breached the Code of Conduct (“Appeal
Tribunals”).

2. Key Issues for Consideration

2.1

2.2

The link to the Adjudication Panel for Wales(APW) Annual Report for 24/25 can
be found here:
Adjudication Panel for Wales Annual Report 2024-2025

Section 1 of the report provides information in respect of the role of the APW,
the regulations it operates within, its process, membership and how they can be
contacted.


https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fadjudicationpanel.gov.wales%2Fsites%2Fadjudicationpanel%2Ffiles%2F2025-09%2Fapw-annual-report-24-25.pdf&data=05%7C02%7Carudman%40valeofglamorgan.gov.uk%7C2f29b15c0fd24cb2642b08de206f2110%7Ce399d3bb38ed469691cf79851dbf55ec%7C0%7C0%7C638983858850610769%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=kuKwFN2ZGqmpNcCwZYFS4tt%2BPKZwXjuf%2F14vmoB1Kd0%3D&reserved=0

2.3
2.4

2.5
2.6

Section 2 refers to its performance and progress.

Section 4 refers to its Business Priorities:
e Implement Welsh Language Standards following legislative change.
e Strengthen tribunal resilience by appointing additional legal members.
e Maintain high standards of service delivery and judicial training.

Section 5 refers to its Expenditure.

Members’ attention is particularly drawn to Section 3 of the report titled Case
Summaries which provides details and outcomes of case referrals made to the
APW. A summary of which is set out below:

Performance and Case Activity (2024-25)
Hearings held:

0 4 case tribunal hearings

o 1 appeal hearing.

No onward appeals to the High Court were made.

All performance targets met, including:

o Timely notice of hearings

o Decision reports issued within 30 working days
o Applications discharged within 12 months.

Case Summaries

e Flintshire & Connah’s Quay: Disqualification (4 months) for bullying,
harassment, and misuse of position.

e Ceredigion & Aberystwyth: Disqualification (3 years) for predatory
behaviour and sustained misconduct.

e New Quay: Disqualification (12 months) for sexually explicit messages and
harassment.

e Bridgend: Disqualification (21 months) for disrespect and pattern of poor
behaviour toward the clerk.

e Appeal (Bridgend): Suspension reduced from 6 months to 10 weeks due
to lack of repeated breaches.

Key Observations
e Social media misuse by councillors is a recurring theme in cases.
e Public misunderstanding of tribunal processes noted; steps planned to
improve clarity.
No formal complaints received about APW operations during the year.




3. How do proposals evidence the Five Ways of Working and contribute

to our Well-being Objectives?

3.1 This report relates to the role of the Standards Committee to promote and
maintain high standards of conduct of Members as detailed in the Council’s
Constitution.

4. Climate Change and Nature Implications
4.1 None as a direct result of this report.

5. Resources and Legal Considerations
Financial

5.1 None as a direct result of this report.

Employment

5.2 None as a direct result of this report.

Legal (Including Equalities)

5.3 None as a direct result of this report.

6. Background Papers
None.



